Introduction
The collection of employment histories in the Women and Employment Survey (WES) in 1980 started to break down the stereotypes still around in the 1970s about women's careers. The tendency had been to think that a women's main role was as a mother, working at domestic tasks. Relatively few women were expected to have employment careers. The term 'career woman' was commonly used to describe the few, mainly thought to be single women, in professional occupations and viewed as freaks. What WES helped to show was that the majority (90%) of women were returning to employment after childbirth and many were attached to their occupations in a way that could be described as having occupational careers, although they were not always able to return to their original occupation after an employment break for childbirth (Martin and Roberts, 1984; Dex, 1987) . WES employment histories also showed that women had a sizeable amount of downward occupational mobility across the break from work for childbirth and this was more likely, the longer they stayed out of work at this point, and if they returned to a part-time job. In the 25 years since WES was collected and analysed much has changed in the UK labour market. It is time to take stock. This paper will review the enormous changes in women's employment behaviour and occupational status that have occurred between 1980 and 2001. Cross-sectional data show the extent of this as there were far more women in top occupations in 2001 compared with 1980. The distribution of employed women through occupational categories in the 2001 Census compared with 1980 is much more like the distribution of employed men through occupation groups. By 2005, the position is likely to show even more equality. In this sense gender differences in occupational status have narrowed considerably over this 25 year period. What WES allowed us to do, largely for the first time, was examine the moving picture behind these snapshot statistics. This turned out to be vital for gaining a better understanding of where problems can arise and for formulating more appropriate policy responses.
At the time WES was carried out, in 1980, Britain had passed sex discrimination legislation (see Appendix table A1 for further details) in 1975, outlawing discrimination against women in employment on grounds of their sex or marital status. The UK had also introduced Statutory Maternity Leave from 1973, offering those qualifying the right to return to work after childbirth to the same job and same employer and offering some maternity pay. But clearly the eligibility conditions of having worked for 6 months with the same employer before pregnancy meant that many women were either ineligible or worked for employers who were not covered by the legislation. Relatively few of the women in WES would have benefited from these new laws and entitlements by 1980.
In the past twenty five years, further legislation has been passed to strengthen the sex discrimination legislation and extend women's rights. These include successive extensions of the maternity leave period with a widening of its coverage to more and more women; successive increases in the paid maternity leave entitlement; the introduction of parental leave and paid paternity leave to allow fathers to have rights related to childbirth and parenting; and the Part-time Work Directive. This demanded employees working part time be given the same rights as full timers.
In this paper, we examine how women's occupational status and mobility have changed over the years since 1980. Women's and men's occupational mobility over their lifetime are important elements of their labour market position and rewards. It helps determine how equal or unequal men and women are in the labour market.
Inequalities between men and women can occur by having varying rates of entering the same occupations and experiencing upward moves, downward moves or no movement or by entering different occupations at varying rates. Of course they can also be unequal in their pay by being paid directly at different rates for doing the same job. This paper is mainly concerned with vertical occupational mobility, which tracks individuals' movements between occupations over time using a hierarchy of occupations. WES was useful in documenting and quantifying the extent of women's downward occupational mobility over the first childbirth and across their whole life time up to 1980. However, it only covered women. Twenty-five years later, we are able to draw some comparisons between women's and men's occupational mobility as well as to take the story forward about how women's occupational mobility has been changing within the context of better rights and entitlements.
Plan of this paper
In the rest of this paper we present a picture of change in women's occupations and occupational mobility between occupational categories since 1980. To some extent this has to be pieced together from the various data sets that are available whilst also manoeuvring carefully around the intervening changes to the occupational classifications and categories (Blackwell, 2001) . This paper only goes part way to completing the picture since it does not yet include data from the most recent birth cohorts (Millennium Cohort Study) and it does not consider intra-occupational career mobility or wage mobility over the lifecourse.
In the next section we present a summary of the data sources used, followed by a discussion of how we intend to operationalize the measurement of vertical occupational mobility in this paper. From there, we go on to present, firstly, crosssectional occupation distributions to cover the period, showing the overall change in the snapshot picture of women's employment. Following this we compare the WES findings with other more recent data on women's occupational mobility at the point of childbirth, and with women's and men's experiences up to age 42. The paper documents changes in the timing of women's return to (paid) work after first childbirth and the extent of occupational change for women across their lifecourse and across childbirth. It will also examine whether the likelihood of downward mobility has changed over time for women in different positions in the labour market.
Earlier studies
Occupational mobility has been studied extensively in a number of social science disciplines including sociology, management studies and economics. Within each discipline, there are further distinctions in the approaches adopted and the focus of interest. In sociology, studies have examined the determinants of individuals' occupational attainment (e.g. Blau and Duncan, 1967) , the extent of intergenerational social mobility (e.g. Goldthorpe et al, 1987) , careers and occupations as organisational or occupational careers, and occupational progression in particular professional occupations (see Dex, 1984) . Economists have tended to focus on hourly wage rates and the determinants of individuals' wage growth mobility, focusing sometimes on highly qualified groups of men and women graduates in order to have more closely matched population groups for the comparisons (see Dolton and Silles, 2001) . The labour market segmentation (LMS) theories also considered occupational immobility. Within these theories, internal labour markets or organisational careers are seen as being offered to the workers in the primary segment where the best high paid jobs were located. High job mobility is a feature of the secondary segment, where the worst and low paid high turnover jobs without career prospects were located. While having a heyday in the 1970s such LMS theories declined in visibility thereafter but are still being debated (see recent review article by Leontaridi, 1998; Theodossiou, 1995; Steward and Swaffield, 1999) .
The literature covering occupational mobility is, therefore, substantial and far too wide-ranging to include a thorough review in this paper. Both sociological and economic studies focused originally on men's occupational mobility. But increasingly papers have covered women's occupational mobility as well; for example sociological studies of social mobility (Payne and Abbotts, 1990) , economists' analyses of wage growth (Booth and Francesconi, 1999) , and labour market segmentation theories (Sousa-Poza, 2004 ).
Employment history data sets, of which WES was one, provided the opportunity to analyse occupational mobility. Moving up the occupational scale was shown to be linked to childlessness, and downward moves to taking up part-time jobs (Elias and Main, 1982; Martin and Roberts, 1984; Joshi, 1984; Stewart and Greenhalgh, 1984; Joshi and Newell, 1987; Dex, 1987) . Jacobs (1999) , using the Social Change and Economic Life (SCELI) data and the Cambridge scale analysed occupational mobility continuously over the lifetime of men and women, similar to Rosenfeld (1979) in the USA. Jacobs showed that there is considerable occupational mobility over men's lifetime, as measured by the Cambridge scale. The other findings were broadly the same as the earlier studies where being a childless woman or a man as well as being highly qualified helped achieve upward occupational mobility whereas being employed part time did not. Gender segregation has also been shown to be associated with the lack of upward progress of women and this is also related to working part time for women (Jacobs, 1999; Marshall et al, 1988) . Men have gained advantages in occupational mobility over women by working in female dominated occupations and, in at least two studies, have the same chances as men in male dominated occupations (Heitmueller, 2004; Maume, 1999; Williams, 1992) .
Data sources
Starting with the position of women in 1980 from the Women and Employment Survey and 1981 Census this paper charts the change in occupations and occupational mobility of women by 2001. Several data sources are used to construct this account.
The Women and Employment Survey was a cross-sectional representative sample of all women aged 16-59 in Great Britain. As well as the main cross-sectional interview, it asked women about their past employment history since leaving school and this contained retrospective records for 5320 women of their occupation and fertility histories up to 1980.
The National Child Development Study (NCDS), based on a census of babies born in a certain week of 1958 in Great Britain, contains information from up to 6 main interview waves up to 2000, plus retrospective histories of employment and fertility about the women's and men's occupations. 5732 women's records and 5617 men's records were available for analysis from the Wave 6 data, at age 42. It was possible to recode the occupation categories in these two data sets to the same set of codes as the ones used in the 1980 Women and Employment Survey, described in more detail below.
The extent of occupational mobility will be examined using the 1980 WES data broken down into quasi cohorts as produced in Dex and Shaw (1986) , and the 1958 birth cohort of women as far as its most recent contact at wave 6 (1999-2000) . The WES cohorts analysed in Dex and Shaw (1986) were aged 44-58 and 26-36 in 1980, which translates into years of birth of 1922-1936 and 1943-1953 a gap, on average, of 21 years. These can be compared with the 1958 cohort of women born on average nearly 9 years later than the more recent of these WES cohorts.
Occupational categories and recoding
WES constructed its own set of 12 occupational categories for coding women's occupations although closely linked to SOC major codes (Table 1) . At the time, the official SOC codes placed women's jobs into a rather small number of occupation groups. WES extended these to 12 in order to allow for an examination of more distinctions between women's jobs (Details of the contents of WES categories are presented in Appendix Table A2.) The WES scheme was applied to data on occupations from the NCDS to enable comparisons. As a check on the recoding, we compared the occupation distributions of the first ever job in NCDS, for employed women and men, with women aged approximately 22 in the WES data (born in 1958). We can only carry out this comparison in an approximate way using Martin and Roberts (1984) Appendix Table A3 ). There is much reassuring correspondence between these occupational distributions. However, it is possible that the reclassification of NCDS occupations has placed slightly too many in the WES 'skilled' group and slightly too few in the 'semi-skilled factory' group.
Vertical occupational mobility
Clearly there is an approximate hierarchy in these WES occupation groups in Table  1 . Dex (1987) examined the occupational profiles over women's lifetimes and ranked the occupations using the substitutability among some of these women's occupations. This led to grouping some of the lower level occupations in this list together since women clearly moved between shop assistant, semi-skilled domestic and other semi-skilled and child care occupations in a way that demonstrated they were substitute jobs for people with few if any qualifications or skills.
In this paper, we adopt the Dex rankings which collapse the 12 categories into eight and rank them in a clear order. This is mainly because we wish to draw some comparisons with Dex's earlier WES analyses of occupational mobility. The ranking on which we measure vertical occupational mobility is then as follows:
1. Professional 2. Teaching 3. Nursing 4. Intermediate non-manual work 5. Clerical 6. Skilled 7. Semi-skilled factory work 8. All other semi-skilled, shop assistant, child care and unskilled
The unskilled category was combined with the other semi-skilled groups because of its small sample size. Note that one 'non-manual' group, shop assistant, is ranked below two 'manual' groups, 'skilled', and 'semi-skilled factory work'. Joshi (1984) examined the hourly pay of each of these occupations and provided a ranking by hourly pay. This pay ranking of the 12 WES occupations is the same as Dex's 8 groupings, with one exception. Ranking by hourly pay places childcare at the bottom, below other semi-skilled and unskilled categories. In this paper, also due to its relatively small size, childcare is combined with the other semi-skilled and unskilled jobs.
There is one other issue which arises in analysing vertical occupational mobility across cohorts. If occupational mobility occurs over the lifecourse, and we know it does, one can get different impressions of individuals' occupational progress by comparing them at different ages. So controlling for the ages or life stages will be important to the analysis. Our comparisons of what happens to women across childbirth controls for life stage, but not for age. Similarly, our comparisons of most recent jobs occur for NCDS women at age 42 (the most recent interview). For the WES cohorts whose data stop in 1980, those born from 1922-36 have most recent job information in 1980 at ages 44 to 58, and for those born 1943-53, most recent jobs apply to them at ages 27 to 37. We need to consider these differences in drawing conclusions from our analyses.
Occupational distributions
An approximate comparison of the Census (1981) and General Household Survey (1980) distributions of employed women is displayed in Table 2 In the 1980 WES data, only a minority of women were classified as professional. One per cent of women in the 1981 Census were called professionals except that another 6 per cent were in teaching and 7 per cent in nursing or medical jobs which overlapped with the 'professional and associate professional' categories in the Census, 14 per cent in total. The same figure across all professional and associate professional jobs for employed women in NCDS at wave 6 was 19 per cent. 
Occupational mobility
A selection of ways of looking at occupational mobility are considered in this paper by varying the origin and destination points that are compared. We follow Dex's earlier focus on the occupations either side of the first childbirth. But we also consider mobility over the whole of the recorded occupational histories. The examination of a variety of lifespans of occupational mobility here is largely because we have some data on men's occupational mobility in NCDS which provides additional interest. However, it does not make sense to examine men's mobility across becoming a father since men do not usually change their jobs at this point in time. We examine first the childbirth span for women. In addition we examine the gaps out of employment mothers take around childbirth and the types of jobs they take on returning, both of which have also changed considerably in a way that is related to the occupational mobility that occurs at this lifestage.
Either side of childbirth
Dex's earlier analyses of women's occupational mobility across childbirth showed that there were large proportions of downward occupational mobility at this point in women's employment histories. However the extent varied by the origin occupation, measured as the last job before childbirth. Women in professional and teaching occupations (as a combined group because of the small number of professionals) all had significantly lower likelihood of downward occupational mobility than those whose pre-birth occupations were lower down the occupational hierarchy. The group with the largest chance of downward mobility were those in intermediate non-manual occupations prior to childbirth. Joshi and Newell (1987) found a similar pattern among the mothers and daughters of the 1946 birth cohort and suggested that those whose pre-birth job was one of the intermediate office jobs, such as the government or banks, would have firm-specific skills that were less transferable to other employers than those with more portable professional credentials.
In Figure 1 we present comparisons between 3 birth cohorts using WES and the NCDS cohort of women who have been through childbirth, by their pre-birth origin occupation. The mean age at motherhood for these women were found to be 24.9 years for those born in 1922 -1936, 23 .5 years for those born in 1943 -1953 and 25.1 years for those born in 1958.
Overall, downward mobility is less likely for those born in 1958 (28.5%) compared to those born between 1943-1953 (34.8%) and 1922-1936 (34.9%) . The figures for each cohort suggest, with the exception of the 'professional' and 'teachers' categories, that higher level occupations tend to have more stability across job transitions than occupations further down the hierarchy. Upward moves (see Appendix Table A4 ) are more plentiful from the lower level occupations than they are from the higher ones although its extent is not usually as great as the extent of downward mobility. 1922 -1936 Born 1943 -1953 Born 1958 Sources: 1922-36 cohort from WES data in Dex and Shaw (1986) The reduction in downward occupational mobility (Figure 1 ) could arise in two ways; either by the proportions staying in the same occupation across childbirth increasing, or by upward occupational mobility increasing at this point. On the whole, the reductions of downward occupational mobility across childbirth in the experiences of the 1958 cohort were predominantly improvements in the 'no change' percentages for pre-birth nursing, medical and social, intermediate non-manual, clerical and other semi-skilled occupations. For teachers, skilled and semi-skilled factory, the improvement arose from increases in upward occupational mobility, even to the extent of causing a decline in the percentages of women who stayed in the same occupation across childbirth.
These results suggest that there has been considerable change occurring over successive birth cohorts in the extent of women's occupational mobility across childbirth. Some of the change is consistent with the increased availability of maternity leave, giving women entitlements to return to the same job and occupation after childbirth. Also in some cases employers' have introduced new or explicit policies to retain women with family responsibilities, such as career break schemes, flexible working and job sharing, whose efficacy interacts with shorter breaks. The increased upward occupational mobility at this lifestage for some groups of women is probably due to an expansion of labour market opportunities for women that they faced on returning to work after childbirth.
Durations of time out of work for childbirth
Over time, the gap that women spend out of work giving birth to their first child has shortened considerably (Figure 2 1922 -1936 Born 1943 -1953 Born 1958 Sources: 1922-36 cohort from WES data in Dex and Shaw (1986) regrouped. 1943-53 cohort from WES data in Dex and Shaw (1986) regrouped. Note: this group were at the most aged 27 years and therefore had not had a long time to return to work. The final distribution may look significantly different therefore. 1958 cohort based on our analysis from NCDS data. Maternity leavers are set to return in less than one year. Chart does not include any respondents whose employment ended prior to childbirth (556 cases in total)
Further evidence of this shortening gap out of paid work over childbirth was illustrated in Martin and Robert's (1984) analysis of WES women's work histories. Fourteen percent of WES women who had given birth and returned to work did so within 6 months. This proportion was lowest at 9 per cent in those who gave birth earliest from 1945-49, and progressively increasing as the age groups advanced to reach 17 per cent among those who gave birth from [1975] [1976] [1977] [1978] [1979] . The highest educated women were those who returned to work fastest after childbirth, but the differences by level of qualification were quite small in WES, ranging only from 14 to 17 per cent returning within 6 months of the first birth. The same trend of a declining gap from employment can be seen in successive birth cohorts of women (Figure 3 ). Sources: Joshi (1985) , Joshi and Hinde (1993) , Macran et al, (1996) , Martin and Roberts (1984) , Callender et al, (1997) .
Of mothers born in 1946, 50 per cent of them had returned to work when their first child was 6 years old. Of mothers born in 1958, 50 per cent had returned by 2 years after the birth and of those born in 1970, 50 per cent had returned by one year after the birth. These figures varied in each cohort according to the level of qualification mothers held, especially since the 1958 cohort of mothers; more highly qualified mothers have made faster returns than those with lower levels of qualifications or no qualifications (Joshi (1985) , Joshi and Hinde (1993) , Macran et al, (1996) , Martin and Roberts (1984) , Callender et al, (1997) ).
Hours of return jobs
The majority of first returns to employment after childbirth in WES were to part-time jobs, 68 per cent compared to 53 per cent of first returns in NCDS. This is one of the things better maternity leave provision has had a large impact on. Over successive cohorts, greater proportions of new mothers have been returning to full-time employment with the same employer after childbirth, as they have taken up maternity leave entitlements as shown in McRae's (1991 McRae's ( , 1996 two surveys of mothers on maternity leave. Following Dex's (1986 earlier examination of the probabilities of downward occupational mobility of women in the WES data, we can examine how these probabilities have changed by the time NCDS mothers experienced their first childbirth (Table 3) . We follow the earlier logistic model estimated on WES data reasonably closely in order to provide points of comparison. However some occupation groups are much larger in size in NCDS data and capable of being estimated separately rather than grouped together.
Likelihood of downward occupational mobility across first childbirth
The results show a large measure of overlap in the determinants of downward occupational mobility for first time mothers in WES and NCDS. In both studies, returning to a part-time job after childbirth and spending longer out of employment are two factors that significantly increased the likelihood of downward occupational mobility occurring at this lifestage. Being in a teaching or nursing, medical and social occupation before childbirth decreased the likelihood of experiencing downward occupational mobility compared with someone in a semi-skilled factory occupation. An increased likelihood of downward occupational mobility was associated with a pre-birth occupation in intermediate non-manual work, clerical or skilled work. The sizes of selected estimates of the effects on the probabilities of downward occupational mobility are displayed in Figures 4, 5 and 6. This shows that the probability of downward occupational mobility has changed over time in a number of ways. All occupations have a reduced likelihood of downward mobility after childbirth in the 1958 cohort than in the WES data, by a relatively small amount, after controlling for other things (Figure 4 ). In the case of skilled workers, the reduction is much smaller than for other occupations. Table 3 for NCDS.
The likelihood of downward occupational mobility after childbirth has declined over time between the WES and NCDS cohorts if the mother returned to work full time ( Figure 5 ). However, returning to work part time after childbirth is associated with a considerably higher chance of being downwardly mobile in NCDS compared with WES. The career penalty associated with working part time after childbirth appears to have increased over time, although, as reported earlier, there were fewer first returns to part-time employment among NCDS than among WES women. Based on standard individual working part time and a teacher before first birth and Model One in Table 3 for NCDS.
The penalty of increased downward occupational mobility associated with taking longer breaks from work over childbirth also increased, year on year, in NCDS compared with WES ( Figure 6 ).
Overall, while there has been some improvement in women's prospects over successive cohorts, therefore, these improvements appear to be associated with behaviour that is more like those of men, having short or no breaks from employment across childbirth and returning to work full time as soon as possible. If women have longer breaks or return after childbirth to a part-time job, which has been the picture historically, the occupational penalties appear to have increased.
Before childbirth to most recent jobs
The first job after childbirth is not necessarily the end of the story of women's occupational mobility. In principle, they could regain their earlier status where it had been lost. They could also undergo further downward moves. Even those who maintained their occupational status across first childbirth might find it harder to maintain if they go on to have more children. We have made a further preliminary examination of downward mobility across cohorts by comparing last job before childbirth with most recent job ( Table 4) . As mentioned above, the most recent occupations refer to the older WES cohort when they were 44-58, the younger WES cohort when they were 27-37, and NCDS women when they were 42 years old. For this reason, we focus at this point only on the oldest WES cohort born in 1922-1936, aged 44-58 and the NCDS cohort born in 1958, aged 42.
The NCDS cohort experienced a far greater proportion of upward moves by their most recent job at age 42 than the earlier WES cohort. This is consistent with opportunities for women growing in extent and nature over the 1980s and 1990s in Great Britain. However, for some origin occupations, of the NCDS women, including nursing, medical, social, intermediate non-manual, skilled and semi-skilled factory, there are greater proportions of downward mobility in the most recent occupations at age 42 than was visible in the first return jobs after childbirth (see Tables 4 and 5 for NCDS). As mentioned above, a range of experiences can await women after they returned to work following the birth of their first child. These experiences can potentially have different effects on their vertical occupational mobility but need to be further analysed. This will have to wait for future analysis. Clearly it is not a story of mothers' onward and upward mobility or of unequivocally regaining lost occupational status after the first return to work after childbirth. 
First job ever compared with most recent job
The summary of occupational mobility from the first job ever to the most recent job for WES and NCDS women and NCDS men is displayed in Table 6 . Among NCDS women with a child, 35 per cent had a higher occupation in their most recent job compared with 14 per cent of WES women with a child; 32 per cent of NCDS women were in the same occupations compared with 49 per cent of the WES sample and 33 per cent of NCDS women with a child were in lower occupations than they started out in compared with 37 per cent of WES women. Over the life course up to age 42, NCDS women who had children had experienced more occupational progression compared with the earlier WES sample of mixed ages.
For women without children in these two surveys the same findings are evident with 34 per cent of NCDS childless women being in a higher occupation in their last recent job compared with their first ever job, compared with 24 per cent of WES childless women. These figures confirm that over time women have been improving their rates of upward career mobility. However, this improvement has to be viewed against the greater downward mobility of women who have had children compared to the childless in WES and NCDS. Also NCDS men's overall upward mobility by age 42, (38%), is larger than NCDS women's (35%), even childless women's (34%) upward mobility. But these groups are not large. 
All occupational transitions by gender
We can now investigate whether women's occupational transitions vary from those of men in the NCDS data. We consider all occupational transitions made by both men and women up to age 42 using the extended range of WES occupations in order to have more variation across men's jobs (Table 6) .
When all transitions are included, the most stable occupation to occupation transitions are those between skilled jobs for men and teachers jobs for women, although nursing and clerical occupations also have high rates of transition to the same women's occupation. On the whole men are much less likely than women to move to the same occupation when they change jobs. The gender differences in some occupational transitions are particularly large at the high end of the occupational spectrum.
In the top three occupations, it is notable that men have greater percentages of downward occupational mobility than women although similarly small percentages of upward occupational mobility. At the bottom of the occupational hierarchy, men are more likely to have higher rates of upward mobility than women from many occupations (semi-skilled factory, sales, semi-skilled domestic, unskilled and even childcare) while men's extent of downward mobility is more equal to that of women's from the same origin occupations. One exception is skilled work where men are less likely to have downward and upward mobility than women, because they have such high rates of transitions to the same occupation. However, we need to remember at this point, as mentioned earlier, that the skilled category may have suffered from over-coding of semi-skilled factory jobs into the higher 'skilled' category which would lead to a small over-estimate of stability and a balancing small underestimate of downward occupational mobility.
There is slightly less downward occupational mobility from many origin occupations for childless as compared with all women (intermediate non-manual, clerical, skilled, sales and the semi-skilled categories), but the top occupation groups have either similar amounts of downward mobility for childless and all women or greater amounts for the childless. The experiences of childless women appear much more like those of all women in NCDS than they appear similar to men's experiences of occupational mobility.
These results are fairly surprising and run counter to many expectations on gender differences although they were also evident in Jacobs' research on men's employment histories. There is considerable occupational mobility in both women's and men's employment histories, more than would probably be expected. The overall picture gained from these comparisons of men's and women's occupational transitions over their lifecourse is that men in the 1958 cohort are not clearly doing better than women after they enter one of the higher level occupations, when all occupational moves are considered. Neither are childless women more similar to men in occupational mobility than they are to women with children. This is because certain occupations when held by men (e.g. skilled) exhibit certain patterns of occupational mobility, as do certain occupations held by women (e.g. clerical). It just goes to show it is worth examining the data, where this is possible, rather than making assumptions. These transitions give a picture of a very fluid labour market, and not one that is rigidly segmented, but one that has patterns of occupational mobility associated not only with the occupation but the gender of who holds most of the jobs. It is notable that NCDS men and women have lived through a long period of labour market restructuring from 1974 to 1998, as well as an expansion of opportunities for women. These things are likely to have made a substantial contribution to their occupational mobility, but also affecting labour market structures. Source: All occupational transitions including those who only ever had one occupation.
Conclusions
Dex's analysis of the 1980 WES occupation data was used to suggest a modification to the segmented labour market theories current at the time. This paper reviews where we have got to 25 years later, on women's place in the labour market and the workings of the labour market in general.
The Women and Employment Survey was a major landmark in showing that by 1980, women were successfully combining motherhood with employment. It came as something of a surprise to learn from the employment histories that as many as 90 per cent of mothers eventually returned to the labour market after a gap for childbirth. It was also evident, even then, that successive (quasi) cohorts were bringing forward this return and closing the gap.
These changes were seen in 1980, shortly after the UK had embraced statutory provisions for mothers' employment rights for maternity and legislation about discrimination. The WES data suggested that women's behaviour had been changing even in advance of the statutory framework.
It was less surprising to find that women suffered downward occupational mobility at this lifestage of giving birth, although some managed to regain their earlier status. This downward occupational mobility varied by occupation but was at higher rates with longer durations out of employment for childbirth and where mothers returned to a part-time job. This was an aspect of women's employment where the new right to return to the same job had not had time to affect many lives.
The intervening 25 years show much continuity with these earlier developments.
Women have continued to return to work after childbirth at faster rates. More of them have returned after childbirth to the same jobs, same employers and same full-time hours of work. These changes have undoubtedly been assisted by the imbedding and enhancement over 25 years of statutory maternity leave arrangements, and the realization that human resource management could be relevant for women, particularly the new cohorts of qualified womanpower.
In this paper we have been able to follow women's progress up to 2000 through the experiences of women born in 1958. Through this lens we have seen that downward occupational mobility over first childbirth has declined compared with earlier generations in WES. However, there is still additional downward occupational mobility following the first return after first childbirth to most recent jobs for some of these women. We were unable to identify its causes at this point.
The 1958 cohort of women also demonstrates that the penalty to their occupational status of taking a part-time job on returning to work after (first) childbirth, or spending a few years out of employment have increased compared with the WES generations. One other important finding from the analysis of NCDS men's occupational mobility is that men too experience at least as much downward occupational mobility as women over their careers up to age 42, although they don't on the whole drop into part-time jobs. Also men's downward occupational mobility is unlikely to be concentrated around the arrival of children. Where women worked in the less gender segregated parts of the British labour market of the 1980's and 1990's, and maintained employment profiles hitherto characteristic of men, they were able to maintain occupational status and progression and keep pace with the men. Where they wanted to deviate and spend more time being mothers, the penalties appear to have been greater. Clearly this examination of mobility between occupational categories is only part of the story. There is within-occupation progression and wage rate mobility which should be linked with occupational category changes.
An examination of more recent cohorts will extend the story further. Some of these later cohorts have been having their children under the more recent legislation requiring equal treatment for part-time employees and offering rights for parents to request flexibility from employers. These recent policy developments may help to break the link between downward occupational mobility and part-time jobs. We will have to see. Skilled occupations Hairdresser, manicurist, beautician, make-up artist, cook, domestic and institution housekeeper, nursery nurse, travel stewardess, ambulance woman, van driver and deliveries, baker, weaver, knitter, mender, darner, tailoress and dressmaker (whole garment), clothing cutter, milliner, upholsterer, bookbinder, precision instrument maker and repairer, instrument assemblers, laboratory assistant, driving instructor, policewoman. 8
Childcare occupations
Childminder, school meals and playgroup supervisor or leader, nanny, au pair, people doing housework in addition to childcare (NB exclude nursing and teaching). 9
Semi-skilled factory work Assembler, packer, labeller, grader, sorter, inspector, machinist, machine operator, paper wrapping, filling or sealing containers, spinner, doubler, twister, winder, reeler. 10 Semi-skilled domestic work Waitress, barmaid, canteen assistant, people serving food at tables or counters, serving school meals, home help, care attendant, ward orderly, housemaid, domestic worker.
11
Other semi-skilled occupations Agricultural worker, groom, kennel maid, shelf filler, bus conductress, ticket collector, post woman, mail sorter, laundress, dry cleaner, presser, mail order and catalogue agent, market and street trader, collector saleswoman, traffic warden, telephone operator, photographer.
12
Unskilled occupations Cleaner, charwoman, kitchen hand, labourer, messenger. 
